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SCOTTISH BORDERS COUNCIL CORPORATE PRIORITIES
SUMMARY OF PERFORMANCE 2016/17
HOW ARE WE DOING?

In 2013, we published our Corporate Plan, with eight priorities to work towards over a five year period. This summary provides an overview of performance during 2016/17, under each of the
8 Corporate Priorities. We continue to make significant progress across a number of key areas such as the economy and education, but recognise that there are ongoing challenges to face in

the coming years. Reviewing performance information regularly is a vital part of ensuring we stay focused on what is important; ensuring the best quality of life for everyone in the Scottish
Borders, prosperity for our businesses and good health and resilience for all our communities.

KEY OUR CORPORATE PRIORITIES

A mixture of performance information is provided under each priority:
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(up from 102,342 in 15/16)

For more on performance visit www.scotborders.gov.uk/performance or email performancefdscotborders.gov.uk
Correct at time of publication: 20th June 2017.



DEVELOP OUR WORKFORCE
HOW ARE WE DOING?

SBC Modern Apprentices 2016/17

Winning photograph of Shiobhan Murphy stating “No job too small”,
showing her daily working life.

benefits communication

Our performance during 2016/2017 Qﬁ

SBC ABSENCE RATE *

3.8%

of working days were lost, on
average, due to ahsence as of
December 2016

(down from 4.1% in Dec 15/16)

WORK OPPORTUNITIES

work opportunities are being supported
by SBC through our “Work Opportunities

Policy” as of March 2017

(down from 56 in March 15/16)

APPRENTICESHIPS

36

apprentices are employed
with SBC as of March 2017

(37 in March 15/16)

e E =
Siobhan receiving her Apple watch prize alongside Gordon Mackie

(from CGl] and David Robertson (SBC).

staff development flexibility benefits

bl

APPRENTICESHIPS

67% male 33% female

across various departments such
as Human Resources, Engineering,
Finance

(73% male in March 15/16)
(27% female in March 15/16)

For more on performance visit www.scotborders.gov.uk/performance or email performancefdscotborders.gov.uk

Correct at time of publication: 20th June 2017.

*Performance indicators with a quarter lag in data.
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Case Study
Work Opportunities

To promote “Scottish Apprenticeship
Week”, SBC's IT partner CGl ran a photo
competition in conjunction with SBC, open
to all our Modern Apprentices (MAs). Our
MAs were asked to send in a photo of
their daily working life that encapsulated
their apprenticeship and showed that
apprenticeships are changing. The
winner was Siobhan Murphy from the
Environment and Infrastructure team and

she won an Apple watch.
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Appendix 2 Scottish Borders Council Executive Committee — Quarterly Public Performance Report, June 2017 (Q4 2016/17)

Corporate Priority 6: Developing our Workforce

Short Name Trend Chart Value |Commentary Status |Managed By
CPO6-P14 Percentage of Working Days Lost - Council Average
5.00%
4.50%
4.00%
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3.00%
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Days Lost - Council =% 3.80% . o
y 150% ° |Q4 data not available until mid-June. tbc Ian Angus
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W Quarters — Family Group (previous yr) - Av, —— SBC (previous v - Av.
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CP0G-P45P How many people do we currently employ through our Work Opportunities
Scheme? (CPO6-P45P)
50 59
50
CP06-P45 Work a0
Opportunities Scheme - .
pp Y Observations:
Current Total Work - . . L .
-0 50 There are currently 50 opportunities being provided within Cathie Fancy
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supported employees)
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SBC through the Work Opportunities Policy.
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Appendix 2 Scottish Borders Council Executive Committee — Quarterly Public Performance Report, June 2017 (Q4 2016/17)

Short Name Trend Chart Value |Commentary Status |Managed By
CP06-P31 Work SDS employability fund posts within SBC-2 individuals
Opportunities Scheme - Executive - Supported Employment excl, ESS have benefited from a Employability Fund work placement
Current Employability ¥ [ 0 within SBC this year. Other Employability Fund placements Cathie Fancy
Fund Posts 0 £ * - ” are delivered externally within large and small businesses

3 throughout the Scottish Borders.

30
CPOG'P?’Z. Work - Student Placements - Students continue to approach SBC
Opportunities Scheme - f d K . duri h break and
Current Student 2 3 or paid work experience during the summer break an . Cathie Fancy
Placements . unpaid work experience from September as part of their

o 10 5 10 studies.

7

CP06-P37 Work T, ; : \ \
Opportunities Scheme - | ° o M M a M
Current Modern »@@ n\»a“é ,ﬁé ‘:y‘é '9@“‘; 36 Apprentices — There are currently 24 male and 12 female Cathie Fanc
Apprentices employed - B - - - apprentices employed by SBC. Y
Wlthln SBC CPOG-P31P M CPOG-P32P M CPOG-P37P
CP06-P44 Work
Opportunities Scheme - 11 individuals benefitted from “other” opportunities e.g. work
Current Other SBC 11 experience, through the Work Opportunities Scheme during Cathie Fancy

opportunities

this quarter.
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